DOCOBEIT RBSOHB 



ED 205 752 



CE 029 744 



AOTHOR 
TITLE 

INSTITOTION 
SPOHS ASENCr 

POB DATE 
COHTRACT 
HOTE 

AVAILABLE FPOW 



Clayton^ Kerieta 

High School Occupational Hoaie BcoQOaics Education. 
Standards for vocational Hose Bconoaics Education. 
Texas Oniv. , Austin. Dept. of Hoae Econoaics. 
Office of Vocational and Adult Education (ED) , 
Washington^ D. C. 
Jun 81 
300-79-0538 

200p.: For related documents see CE 029 7U0-7U8. 
Superintendent of Oocuients^ O.S. Governmeat Printing 
Office^ Washington^ DC 20U02 (Stock Ho^ 
065-000-00111-0) . 



EDPS PRICE nP01/PC08 Plus Postage. 

DESCRIPTORS ♦Academic Standards: Access to Education: 

Administrator Qualifications: Advisory Committees: 
Conservation Education: Consumer Education: 
Curriculum: Disabilities: Disadvantaged ifouth: 
Educational Finance: Educational Philosophy; 
Educational Principles: Energy Conservation; *High 
Schools: *Home Economics: HomemaJcing Skills; Minority 
Groups: Nutrition: *Occupational Bome Economics: One 
Parent Family: outreach Programs; Parent Education: 
Program Content: Sex Bias: Sex Fairness; *Standards: 
Teacher Qualifications: *vocational Education 

IDENTIFIERS Future Roaemakers of America 

ABSTRACT 

The Standards for Vocational Home Economics Education 
were developed to maintain quality and to encourage excellence in 
vocational home economics education programs at all educational 
levels among the states and territories of the Onited States. The 
Standards are designed to be used by teachers^ local supervisors^ 
teacher educators^ state staffs, administrators, and others 
interested in and ::oncerned vith developing and/or improving 
vocational home economics education programs. In the Standards, 
special attention is given to the following areas: integration of 
Future Romemakers of America into the home economics program; 
elimination of sex bias: accessibility of vocational home economics 
programs to all persons: development of outreach programs; and 
consideration of energy, nutrition, and consumer economics. In • 
addition, special populations (the disabled, persons from various 
cultures, the economically disadvantaged, and single and school-age 
parents) are emphasized. Standards were developed for seven major 
areas: philosophy, advisory council^ funding, 

administrative/supervisory staff. Instructional staff, instructional 
proaram, and curriculum. Nine sets of standards (see note) cover 
these topics in either consumer and homemaklng education or 
occupational home economics on various educational levels. Each set 
of Standards contains an explanatory handbook and the Standards for 
that level. This document covers high school occupational home 
economics. (KC) 



erJc 



ED205752 • 



^^^0»*» KONOMKS lOOCATION STANDA.DS rO« VOCATIONAl HOMI KONOMICS lOUCATION 



9 



ERIC 



STANDARDS FOR 



cour 4riON 
tMij oocu^^C**' MAS •r6»»0. 
f«4C *S0*< 0% 0%CA*«i?A f ic*« 0'V*C"«> 
jtAtCO 00 **eceSSA%n.y %6»'%6. 

>6**^ 0*«»C»At O^A f I0*«AL t*4S^*'U'C O* 



HIGH SCHOOL OCCUPATIONAL HOME ECONOMICS EDUCATION 



Discrimination Prohibited - Title VI of the Civil Rights 
Act of 1964 states: ''No person in the United Statesi 
shall* on the Ground of race? color? or national ori^lm 
be excluded from participation in? be denied the benefits 
oft or be subjected to discrimination under any program 
or activity receiving federal financial assistance.'' 
Therefore! the Vocational Education proHrami like all 
other programs or activities receiving financial assistance 
from the Department of Education? must be operated in 
compliance with this law. 



The project presented herein was performed pursuant to a 
contract from the U. S. Department of Education? Office 
of Vocational and Adult Education. However? the opinions 
expressed herein do not necessarily reflect the position 
or policy of the U. S. Department of Education? and no 
official endorsement by the U. S. Department of Education 
should be inferred. 



STANDARDS FOR VOCATIONAL HOME ECONOMICS EDUCATION 



Wilma Pitts Griffin. Project Director 
Kermeta "Kay" Clayton. Principal Investigator 



Department of Home Economics 
Ttie University of Texas at Austin 
Austin. Texas 78712 
June 1981 



Developed and disseminated pursuant to contract No. 300790538 
(RFP 79-51) with the United States Department of Education. 



rornb by Um 8apvlnt4nd«nt o( DooinMOU, U.S. OoTmuiMat PrtnUac Offlc*. Wuhlnftoo. D.C. 9M02 



O 



ERIC 



TABLE OF CONTENTS 



Acknowledgements ^ 

Advisory Committee 

HANDBOOK 

Purpose of the Standards ^"^ 

Areas of Special Concern Within the Standards .... H-3 

Components of a Vocational Home Economics Education 

Program ^"^ 

How to Use the Standards ^"^ 

Using the Standards for Program Assessment H-15 

Conclusions and Recommendations H-18 



Appendix A 
Appendix B 
Appendix C 



Participants at Regional Workshops 

How the Standards were Developed . 

Definitions of Terms Used in the 
Standards 



H-21 
H-29 

H-31 



Improvement Analysis Form H-39 



Appendix D: 

List of Figures 

Figure I. Vocational Home Economics Education 
Programs and Offerings 

Figure 2. Educational Levels with Instructional 
Programs and Student Organizations . 



H-6 
H-8 



Tabic of Contents continued 



iii 



Tabic of Contents continued 



Figure 3. Hierarchy of the Standards Format .... H-13 
Figure A. Example of Quality Indicator Grid .... H-16 
STAiNDARDS 

A. Philosophy S-1 

B. Advisory Council S-9 

C. Funding S-19 

D. Administrative/Supervisory Staff S-29 

E. Instructional Staff S-49 

F. Instructional Program S-67 

G. Curriculum S-79 



S 

IV 



ERIC 



ACKNOWLEDGEMENTS 



The project director and principal investigator acknowledge 
the contributions made by many persons throughout the 
development of the Standards for Vocational Home Economics 
Education. The comments and advice from these individuals 
were utilized in developing and revising the preliminary 
Standards . 

We are especially appreciative of the suggestions made by 
persons who attended workshops sponsored by the project. 
Their participation in the developmental process greatly 
increased the relevance of the Standards. These participants 
are listed by state or territory in Appendix A of the Handbook. 

Members of the project advisory committee were particularly 
supportive and dedicated to the task of developing the Standards. 
Many hours of their time were spent reviewing and critiquing 
drafts of the materials. Very special thanks is extended 
to this committee. Their names and affiliations are listed 
beginning on page vii. 

Gratitude is expressed to Bertha G. King, Program Specialist 
for Vocational Home Economics Education, U. S. Department of 
Education, Office of Vocational and Adult Education. Appre- 
ciation Is also extended to Frank Perazzoli, Karen Cossaro, 
and Geraldine Smith, who served as U. S. Department of Education 
project officers. 

Special thanks go to the faculty and staff of the Division of 
Home Economics Education, The University of Texas at Austin. 
The support, cooperation, and encouragement of the following 
persons helped to make these Standards possible: Criss McCuller, 



ERLC 



Carol Akkerman Sain, Jean Sutherland, Karen Cotton, Judith 
Hetherly, Nora Tijerina, Mariam Taha, Mona Foster, Elsa 
Orozco, and Debbie Jaffe. Finally, without the dedication 
and perserverance of project research associates Rosemary 
Wieland and Elizabeth Gray and secretary Chris Wing, this 
project could not have been completed. Their hard work and 
committment have made the Standards of the highest quality. 

Wilma Pitts Griffin, Ph.D. 

Project Director 

Kermeta "Kay" Clayton, Ph.D. 
Principal Investigator 

Austin, Texas 
June 1981 



Vi 



ERIC 



ADVISORY COttllTTEE 

Standards 
for 

Vocational 
Home 

Economics 
Education 
ProJtct 



Marfartt V. Bark icy 

Vocational Home Economics Teacher Educator 
Arizona State University 

Jean Barton 

State Supervisor of Vocational Home Economics Education 
Texas 

Audrey T. Carr 

State Supervisor of Vocational Home Economics Education 
Kentucky 

Hazel Grain 

Representative of the American Vocational Association 
University of Nebraska-Lincoln 

Aleene A. Cross 

Member of the Coalition of AVA» AHEA» HEEA 
University of Georgia 

Alberta Dobry 

Vocational Home Economics Teacher Educator 

Representative of the Home Economics Education Association 

North Dakota State University 

William E. DuMer» Jr. 

Director, Standards for Industrial Arts Education Programs t>roject 
Virginia Polytechnic Institute and State University 
Alberta D. Hill 

Representative of the American Home Economics Association 
Washington State University 

C. Janet Latham 

State Supervisor of Vocational Home Economics Education 
Idaho 



vii 



0»al Htssty 

Local Supervisor of Vocational Home Economics Education 
Oakland » California 

Lawrtncf A* Olivia 

Director of Educational Programs » American Hotel and Motel 

Association 
East Lansings Michigan 

Hildrfd Reel 

Executive Director » Future Homemakers of America 
Washington^ D.C. 

Laura Jo RlCf s 

Past National President » Future Homemakers of America 
Danv il le » Ind iana 

Marvin E» Stfal 

Executive Director^ Southwest Apparel Manufacturers Association 
Dallas, Texas 

Elizabeth Smith 

State Supervisor of Vocational Home Economics Education 
Texas 

Mary Beth Stine 

Teacher of Vocational Home Economics Education 
Flora, Illinois 

Pat Tennison 

Local Supervisor of Vocational Home Economics Education 
Kansas City, Missouri 



vlll 




^^OtOOK HANDtOOK HANDiOOK HANDiOOK HANDIOOK HANDIOOK HANDiOOK 




13 



HANDBOOK 





PURPOSE OF THE STANDARDS 



Why the Standards were developed. 



The Standards for Vocational Home Economics Education 
Project was designed to develop standards and a handbook 
which together would serve to maintain quality and to 
encourage excellence in vocational home economics education 
programs at all educational levels among the states and 
territories. The project was funded by the United States 
Department of Education, Office of Vocational and Adult 
Education. A contract to conduct the project was awarded 
to the Division of Home Economics Education at The University 
of Texas at Austin in September of 1979. The developmental 
process is detailed in Appendix B. 



Who will use the Standards. 

The Standards have been designed to be used by teachers, 
local supervisors, teacher educators, state staffs, 
administrators, and others interested in and concerned with 
developing and/or improving vocational home economics 
education programs. Although the Standards are intended 
primarily for use by educators involved in vocational home 
economics education, they may also be useful in home economics 
education programs which are seeking to become qualified to 
receive vocational funds. 



How the Standards will be used. 

The organization of vocational home economics education program 
varies among the states and territories. The purpose of these 
programs, however, is basically the same: to prepare males and 
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ones They can also serve as a model co scaces and 

high quality at all educatloaal levels a»o„g all the states 
and territories. 

How the Standards are being implemented. 

"""^tret:ro:r";/es:"ari:i:"eia":/;ia„f.r- 
:r.;::rtin t!;rs^a:raj.s. of ;:^^-:-t^r.r 
ha^e -----'V --ts°^^":^ "I r-:^::: artiJi"::. 

the standards fo; use in their vocational home economics 
education programs. 
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lEAS OF SPECIAL CONCERN 
WITHIN THE STANDARDS 



Areas of special concern were specifically identified in the 
Request For Proposals for the project and in recent federal 
legislation as needing greater attention in vocational home 
economics education programs. In the Standards, special 
attention is given to the following areas: 

- integration of Future Homemakers of America 
into the vocational home economics education 
program 

- elimination of sex bias and sex stereotyping 

- accessibility of vocational home economics 
education programs to all persons 

- development of outreach programs for out-of- 
school youths and adults 

- consideration of current and future societal 
concerns, such as energy education/management, 
nutrition education, and consumer education 

Throughout the Standards, these areas of special concern are 
emphasiEed. Consideration of these areas in planning, 
implementing, and evaluating programs and curriculum is 
encouraged . 
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In addition, several populations were identified by the 
advisory committee as needing visibility in the Standards. 
These were as follows: 

- persons with, various abilities 

- persons from various cultures 

- persons with handicapping conditions 

- persons from economically depressed areas or 
areas with high rates of unemployment 

- persons identified as disadvantaged 

- single parents 

- school-age parents 

These populations are emphasized where appropriate in the 
S tandards . 
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COMPONENTS OF A 
VOCATIONAL HOME ECONOMICS 
EDUCATION PROGRAM 



As work on the Standards progressed, it became evident that 
inconsistencies existed in the field in the way several key 
terms were being used. The project staff and the advisory 
committee realized the need for defining the terms which 
are specifically used in describing components of a vocational 
home economics education program. These terms are defined 
below as they are used in the Standards. 

vocational hocne economics education - the total program 
of offerings at the local and state levels which is 
composed of one or both types of instructional programs: 
c«>nsumer and homemaking education (unpaid employment in 
the occupation of homemaking) and occupational home 
economics education (paid employment in home economics 
occupations) . 

consumer and homemakinfi education - the instructional 
program within the total vocational home economics 
education program which prepares males and females at 
the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment). 

occupational home economics education - the instructional 
program within the total vocational home economics 
education program which prepares males and females at the 
middle/junior high school through adult educational 
levels for paid employment in home economics occupations. 

(Figure 1 illustrates the way in which these three major 
terms are interrelated.) 

FHA/HERO - the acronym for Future Homemakers of America/ 
Home Economics Related Occupations. In the Standards, 
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FHA/HERO is used when referring to affiliated chapters of 
the national vocational student organization, Future 
Homemakers of America, This organization is specifically 
designed for students enrolled in either instructional 
program (consumer and homemaking education or occupational 
home economics education) within the vocational home 
economics education program. Currently, the national 
organization primarily serves students in the vocational 
home economics education program at the middle/junior 
high school and high school levels, but it is not limited 
to these students. For elementary and postsecondary 
levels, a local vocational home economics education student 
organization may be formed which is not affiliated with 
any national organization, 

(Figure 2 illustrates the way in which student organizations 
are integral parts of the instructional programs at each 
educational level,) 



Fi«ur« 2. Educational Levels with Instructional Programs and Student Organizations 
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HOW TO USE THE STANDARDS 



In order to utilize the Standards properly, it is necessary 
to become familiar with the format, coding system, and terms 
used. The format and coding system are explained below and 
will assist the user in understanding the design of these 
materials, as well as facilitating use of the Standards in 
program development, implementation, and evaluation. Appendix C 
of this Handbook contains definitions of terms as they are used 
in the Standards, 

Standards were developed for seven major topics. These topics 
are defined below. 

Philosophy - The philosophy is defined as a written state- 
ment of fundamental beliefs which reflects a value system, 
serves as a framework for policies and procedures, and is 
the basis for making program decisions and for establishing 
program goals and objectives. 

Advisory Council - An advisory council is defined as an 
organized group of persons, usually outside the educational 
setting, chosen to provide assistance to the vocational 
home economics education staff. 

Funding - Funding is defined as monies provided by local, 
state, and/or federal sources for conducting the vocational 
home economics education program, 

Administrative/Supervisory Staff - The administrative/ 
supervisory staff is defined as the vocational home 
economics education personnel at the local or state level 
whose primary responsibilities are administering and 
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supervising programs, services, and activities of the 
vocational home economics education program and 
providing leadership to the vocational home economics 
education instructional staff, 

InitructiontI Staff - The instructional staff is defined 
as the personnel directly responsible for teaching in 
the vocational home economics education program. 

Instruct ionti Protrm - The instructional program is 
defined as consumer and homemaking education offerings 
or occupational home economics education offerings at 
each educational level. 

Curriculum - The curriculum is defined as that portion 
of the Instructional program which identifies the content 
of the offerings and the plan for instruction. 



Forwtt 



The format which evolved during the development of the 
Standards is systematic, yet it allows for flexibility In 
implementing the Standards for the various educational 
levels and both instructional programs. For each topic 
listed above, Standards were developed for use in the 
following instructional programs and educational levels 
within a total vocational home economics education program. 

Instructional Program: Consumer and Ham«fn«kintf Education 
Educational Level: Elementary 

Middle/Junior Hifih School 
Hi£h School 
Postsecondary 
Adult 



Instructional Program: Occupational Home Economics Education 

Educational Level: Middle/Junior Hifih School 

High School 
Postsecondary 
Adult 



A complete set of Standards is available for each of the 
educational levels and corresponding instructional programs 
listed above. As a result, a total of nine sets of Standards 
were developed through the project. Each set contains a copy 
of this Handbook. 
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Within the Standards, a hierarchy consisting of four 
levels is used, (See Figure 3.) This hierarchy is 
explained as follows: 



Standard - a broad, descriptive statement established 
by authority (key professionaJs) and used as a model of 
qualitative and quantitative characteristics of quality 
for th^ voluntary assessment of existing programs and 
for the development of new programs. 

Principle - a descriptive statement of a subtopic 
within a given Standard. 

Criterion - a descriptive statement of a subtopic 
within a given Principle. 

audlity Indicator - a specific description of the 
components within the Criterion, used to assess 
Che extent to which the Standards are met. 

Although the words "standard," "principle," and "criterion" 
are defined in the dictionary as being synonymous terms, 
they have been used arbitrarily in the Standards to indicate 
the hierarchy within each topic. 
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Coding 



To facilitate organization and use of the Standards, a 
systematic coding system has been devised. Figure 3 
illustrates how this coding system appears in the Standards 
format. The coding system is explained as follows: 



The first digit of the fcode (a letter) 

identifies the Standard, according to 
the following ofder: 

A. Philosophy 

B. Advisory Council 

C. Funding 

D. Administrative/Supervisory Staff 

E. Instructional Staff 

F. Instructional Program v 

G . Curriculum 

The second digit of the code (a number) 

identifies each specific Principle. 

The third digit of the code (a number) 

identifies each specific Criterion. 

' The fourth digit of the code (a number) 

identifies a ftuality Indicator. 



A 



1 



1 
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USING THE STANDARDS 
FOR PROGRAM ASSESSMENT 



The auality Indicator Grid 

The Quality Indicator section which appears on each page of 
the Standards is to be used for evaluating or assessing 
vocational home economics education programs. (See Figure 
The possible responses are listed and defined as follows: 



Below Standard 



satisfies none o: only a part of the 
Quality Indicator 



Meets Standard - satisfies the Quality Indicator 

Exceeds Standard - surpasses the Quality Indicator 

Cornnents - space provided to clarify .esponses to 

the Quality Indicators as needed. Comments 
should be specific in explaining why 
responses are made, especially those marked 
"Below Standard" and "Exceeds Standard." 
Such comments might be examples of docu- 
mentation or plans for improvement in order 
to meet the Standard. 



Improvement Analysis Form 

It is anticipated that the major uses of the Standards for 
Vocational Home Economics Education will be in the areas of 
program development and evaluation. When the need for new 
instructional programs has been identified, the Standards can 
be utilized for planning in areas such as curriculum, facilities. 
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Figure 4. Example of the Buality Indicator Grid 



A PhilotQphy - The philosophj Is developed und utilized io the vocntioniil home 
econonics educntioo progrMi. 



: A.l Developtnept - The philosophy Is developed for the vocntionul home economice 
education prOKrara. 



A. 1.1 Cootept - The philosophy states the rationale for the vocational home 
economics education program. 



A. 1.1.1 The philosophy aupporta th« goala of the 

vocatiofval ho«e econovica education program. 



A. 1.1. 2 Tha philoaophy la conaiatant vlth other 
educational philoeophiee that effect the 
vocetional hoaie econo«ice educetion progriM. 



A. 1.1. 3 The philoeophy reflecte the current focue of 
the field ae eetebliehed in etetcarante ieeued 
by vocetionel hcaie econoaice education 
profeeeional orgenixationa . 



A. 1.1. 4 The philoeophy reflecte the current 
legieletive intent. 



A.1.1.^ The philoaophy reflecte eocial, econcslc, 
end culturel naede of the ooeanmity in 
context vlth tha foctse of vocational hoM 
ecooo«ice edocation. 



ii 



All blucstlofwl Ijiwiig - VocfttlofMl llofw Cc oiwiwto education 
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equipment, and instructional staff. In addition, the 
Standards can be used as a model or guide for developing 
evaluation criteria and/or assessment instruments. 

Appendix D contains a suggested form, the Improvement Analysis 
Form, which may be used for, or adapted for use in, analyzing 
deficiencies in order to make program improvements. The first 
step in the analysis process is evaluating the program using 
the Quality Indicators for each topic. Responses are made to 
each Quality Indicator using the grid provided. 

Each Quality Indicator which is marked "Below Standard" is 
written on the Improvement Analysis Form, along with a plan 
for removing the deficiency. The resources required and a 
cost estimate are noted, and an anticipated completion date 
should also be shown. A space is provided for indicating the 
projected outcome or result and for listing the personnel 
having primary responsibility for accomplishing the task(s) . 

Quality Indicators may be prioritized either before or after 
the analysis is made. Immediate attention is sometimes 
indicated in certain areas without extensive analysis, in 
other instances, however, a detailed analysis may be necessary 
before deficiencies can be prioritized. Individual program 
goals and objectives should be utilized when prioritizing 
the deficiencies to be removed. 
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CONCLUSIONS AND RECOhfCNDATIONS 



The Standards for Vocational Home Economics Education and 
the accompanying Handbook are the results of the efforts 
of many people: members of the project's advisory committee, 
participants in workshops sponsored by the project, 
representatives of the U, S, Department of Education, and 
the project staff. While the Standards and Handbook 
represent the best efforts of those involved in their 
development, it is recognized that in time they will need 
to be revised and updated. The project staff, therefore, 
recommends that the Standards be reviewed and updated three 
years after their publication and every five years there- 
after. It is imperative to maintain valid Standards if they 
are to be utilized as intended. 



It is also recommended that the United States Department of 
Education provide funding for a follow-up study of the 
implementation of the Standards and their impact on vocational 
home economics education programs in the states and territories. 
Such a follow-up project should be initiated and directed by 
the Program Specialist for Vocational Home Economics Education, 
U, S, Department of Education, Office of Vocational and Adult 
Education. 



Other recommendations resulting from the Standards project 
include the following: 
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expansion of vocational home economics education programs 
at the elementary, postsecondary , and adult educational 
levels 

expansion of outreach programs at all educational levels 
of the consumer and homemaking education instructional 
program 

expansion of occupational home economics education 
instructional programs, 
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Joan Gay 


Joan Lingenfelter 


JoAnne Rowe 


Nancy Godwin 


Claudene Little 


Joanna Smith 


Phyllis Grizzle 


Laura Miller 




Louise Keller 




IOWA 


Frances King 


ILLINOIS 


Rosalie Amos 


Olivia Newton 


Charlotte Carr 


Betty Armstrong 


Irene Rose 


Mildred Griggs 


Gladyce Grabe 


Gladyce Sampson 


Bessie Hackett 


Janice Morgan 
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Sara Wolfson 


Barbara Coatney 


Betty Yungschlager 


Virginia Crossno 




Daisy Daniels 


KANSAS 


Bettv Harri<5on 


Janet Bowers 


Sally Hunt 


Carolyn Comfort 




Evelyn Hausmann 


Brenda Wphpr 


Cathy Heusel 




Linda Johnson 




Rosa Jones 


MAINE 


Dianna Rice 


Janis Cross 


Joyce Terrass 


Barbara Cflavln<?7kv 


Jan Wissman 


Betty Doiron 




Carolyn Dr ugge 


KENTUCKY 


Elizabeth Marks 


Mary Ella Conner 


Antoinette Osgood 


Betty Powers 


Helen Shryock 




Sue Smith 


MARYLAND 


Rosemary Sutton 


Barbara Cober 


Marcella Webb 
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Ann Willett 


Wilber Dohrman 




Bernice Kiser 


1 nilTQ T AKJA 


Peggy Mahlstedt 


Robbie Alford 


Nancy Middleton 


Betty Andrews 


Theodore Rybka 


Louise Bellamy 


Mary Swanson 


Rosalie Bivin 


Doris Warfield 


Barbara Carpenter 


Florence Whitworth 


Anne Clayborne 


Herma Williams 
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MASSACHUSETTS 
Barbara Bradstreet 
Joan Broadcorens 
Anne Casey 

Dorothy Holly-Blanchard 
Georgette Mancuso 
Ann Schreiber 
Shirley Sheingold 
Helen Vaznaian 

MICHIGAN 

Barbara Atkins 
Donna Elwell 
Clifford Jump 
Barbara Gay lor 
Bette LaChapelle 
Joyce McCoy 
Marilyn Parkhurst 
Mary Savio 
Janice Vogel 
Ethel Washington 
Marge Yarger 

MINNESOTA 
Mary Bath 
Jo Anne Collins 
Joyce DeBoe 
Audrey Grote 
Sharon Grossbach 
Sue Holmes 
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Lorraine Kvistberg 
Keith McFarland 
Marty Rossmann 
Florence Stater 
Kathleen Stuart 
Janice Templin 
Ruth Thomas 
Joan Wilkosz 

MISSISSIPPI 

Ida Ballard 
Helen Beeman 
Carolyn Evans 
Irrna Garabrell 
Seretha Powe 
Bloise Scott 
Juanita Smith 
Mildred Witt 

MISSOURI 

Shirley Baugher 
Mary Blackiston 
Janet Crites 
Ronna King 
Betty Martin 
Pearl Ralph 
Judy Whitener 

MONTANA 

Lillian Klawitter 



Mary Elizabeth McAulay 
Martha Quick 
Priscilla Sheldon 
Sara Steensland 

NEBRASKA 

Milinda Carnahan 
Lena Clancy 
Corene Herbster 
Ann Irvine 
Connie Ley 
Nancy Murdock 
Carla Robinson 
Jane Volk 

NEVADA 

Rebecca Berge 
Donna Biggs 
Carol Chapin 
Amy Heintz 
Arleen Otto 
Velva Petrell 
Gladys Suarez 

NEW HAMPSHIRE 

Stephanie Blecharczyk 
Ruby Brannen 
Susan Girardin 
Sharron Glasscock 
Alan Hodsdon 



Marcelle Montminy 
Elizabeth Snell 
Ken Webber 

NEW JERSEY 

Mary Baldwin 
Joan Bernstein 
Cora Foltz 
Judy Graef 
Rosemary Harzmann 
Carolyn Hoggatt 
May Huang 
Doris Palzer 
Beverly Savidge 
Dorothy Spencer 

NEW MEXICO 

Laine Fisher 
Patricia Jordon 
Toni Martorelli 
Beatrice Melendrez 
Bet tie Lou Snapp 
Julia Summers 
Kathryn Turpen 

NEW YORK 

Frances Bliven 
Betty Brown 
Enid Carter 
Edythe Conway 
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Ann biDton 


Frances Lavelle 


JAnicc Mmllton 


Larry Petry 


Suzanne Hilflnger 


Pat Smith 


Nancy Marks 


Jeannine Stenson 


narlon ninot 


Joanne Tappenden 


oaran btepnens 


Meta vanNostran 


NOHTn CAmiLiNA 


OKLAHOHA 


Bcrnlce Caldwell 


Helen Brown 


Rebecca Cllne 


Irene Clements 


Judy Dovell 


Mary Jo Drusmond 


Lllla Kolaey 


Cheryl Fedje 


nilarec Jonnson 


Grace Githens 


Charlotte ncCall 


Kathleen Meadows 


Roaa Purcell 


Prances Smith 


Ullllaa Teague 


Joyce Thompson 


Marjory Cooper Unrath 


Willene Walsh 


Annette wataon 


Cynthia Ward 




Wanda Wilson 


N0R7M DAKOTA 




Karen Botlne 


OREGON 


Gllnda Crawford 


Marilyn Davis 


Patricia Murphy 


Donna Freeman 


Cieo Roster 


Pauline Goodwin 


Beverly Witt 


Annette Jacobson 




Sylvia Lee 


OHIO 


Bonnie Meyer 


Gail Henderson 


Kathy Sansone 


Joanna Kister 


Karen Tipton 


Janet Laster 


Sharon Wallace 



POMSYLVANIA 

Ruth Browning 
Luella Carn 
Lilla Kalchin 
Laura Halliday 
Audrey Karsanyi 
Alma Kazmer 
Carolyn Kratz 
Ruth Anne Mears 
Hester Munden 
Ann Marie Potzner 
Betty Ray 
Twyla Shear 



PUERTO RICO 

Santos Socorro Cora 
Diana de Broyles 
Myrtha Sanabrid de Vega 
Lilliam Trujillo 



RHODE ISUND 

Marie Bugielski 
Sarah Connors 
Patricia Kelly 
Doris May 
Margaret Sharkey 
Patricia Westbrook 
Virginia Wilson 
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SOUTH CAROLINA 
Leola Adams 

Lillle Beasley Glover 
Helen Loftis 
Sarah Ramsey 
Martha Seawright 

SOUTH DAKOTA 

Edna Page Anderson 
Brenda Bak 
Maria Bjerke 
Debra DeBates 
Charlotte Schurr 

TEffCSSEE 

Rose Barnhill 

Joan Clark 
Margaret Crockett 
Sara Dodson 
Frances Gandy 
Ola Hudson 
Zona Sears Jones 
Sue Mays 

TEXAS 

Rachel Anderson 
Gena Basnett 
Camille Bell 
Billie Chapman 
Loretta Clemons 



Jane Convery 
Shirlene Cook 
Janie Cotton 
Jane Davidson 
Dianne Porter Davis 
Ann Derrick 
Gloria Durr 
Ruth Felty 
Ruby Fournet 
Billie Franke 
Mary Freeman 
Terry Garland 
Judy Hetherly 
June Impson 
Diane Jackson 
Judy Knight 
Judith Lusk 
Edna Lieb McBreen 
Elizabeth Meroney 
Wanda Montgomery 
Gwendolyn Nellons 
Joyce Nies 
JoEtta Penn 
Jane Rawson 
Sarah Fain Sienty 
Karen Sikes 
Dolly Thiem 
Barbara Ann Ware 
Barbara Wofford 
Veneta Young 



UTAH 

Colleen Caputo 
Maurine Humphris 
Joan McFadden 
Sidnee Spencer 
Karen Stone 
Joyce Winterton 

VERMONT 
Ruth Allard 

Elizabeth Carr 

Lou Ann Hale 

Judy Oppert 

Marlene Thibault 



VIRGINIA 

Margaret Dewald-Link 
Carolyn Driver 
Barbara Jones 
Frances Mason 
Shirley Perry 
Lillian Ann Smith 
Lillian Wright 



VIRGIN ISLANDS 
Beverly Bledsoe 
Elsa Garcia 
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WASHINGTON 
Rhonda Bouy 
iSally Bramel 
Lucille Charnley 
Nancy Johnson 
Nancy Maxwell 
Carol Mooney 
Farn O'Neil 
Joanne Primavera 
Jackie Stenger 
Betty Lea Trout 

V€ST VIRGINIA 
Martha Blankenship 
Jean Cronin 



Yvonne Ferguson 
Irene Nenni 
Sharon Redick 
Brenda Smith 
Kay Weese 

WISCONSIN 
Pat Brodacki 
Diane Colby 
Jeanette Daines 
Idelle Faoske 
Laurie Hittiaan 
Nanette Koppe 
Beatrice Petrich 
Kennee Ramsay 



Helen Scheve 
Elaine Staaland 
Karen Zintnonnan 



WVOMINS 

Rosemary Black 
Dolores Cade 
Shirley Humphrey 
Ellen Meliott 
Lyn Velle 

AMERICAN WCATIONAL 
ASSOCIATION 

Roni Posncr 
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In October and Kovcmber of the fir^t steps In the 

project entitled, "Verification and Impletnentatlon of 
Program Standards for VocatHonai Ho«>c Economics Education/* 
were conducted. Copies of existing program standards and 
handbooks were re<}uested fron the states and territories. 
Analysis of the Materials resulted in identification of 
comonalities and differencials among the standards received 
from the states and territories. A review of the literature 
was also conducted during this time to gather additional 
information. 

Instrumental In the development of the Standards were 
members of the project advisory conimittee. This committee 
met three timeft during the course of the project. In 
addition, advisory committee members assisted the project 
staff in conducting six regional workshops. 

During the spring of 1980. the analysis of existing standards 
and materials was reviewed by the advisoo' committee* T!ii 
project staff utilised suggestions from the advisory 
committee for developing the Standards and Handbook. As 
topics were drafted, they were sent to the advisory coaaitte^ 
for further critique and review. The comittee met to 
discuss the Standards that had been completed, and consensus 
was reached on fonaat and wording. The preliminary Standards 
and Handbook were completed during the summer of 1980. 

In September and October of 1980, six regional workshops were 
held for the purpose of allowing potential users of the 
Standards and Handbook to review and critique the drafts of 
the materials. State supervisors of vocational home economics 
education selected persons co officially represent their 
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state or territory at the workshops. Additional individuals 
from the states and territories were also in attendance. 
Over 500 persons participated in the development of the 
Standards during the regional workshops. Individuals attending 
the meetings are listed by state or territory in Appendix C. 

A second purpose of the regional workshops was to allow 
participants to convene by state or territory to develop 
plans for implementing the Standards in their localities. 
Members of the advisory committee assisted the project staff 
at the regional workshops. The workshops were held in 
Chicago, Boston, Atlanta, San Francisco, Denver, and Dallas. 

At the annual meeting of the American Vocational Association 
in New Orleans during December of 1980, a special working 
session was held. The purpose of this session was to allow 
persons who had attended the regional workshops, as well as 
others who had been unable to attend, to examine and critique 
changes that had been made in the Standards as a result of 
suggestions made at the regional workshops. 

After the final advisory committee meeting in January of 1981, 
the Standards and Handbook were completed. When the project 
officer in the U. S. Department of Education approved the 
final draft of the Standards, they were sent to the U. S. 
Government Printing Office for reproduction. The Standards 
were available for distribution and purchase in the summer 
of 1981. 
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APPENDIX C 

DEFINITIONS OF TERMS 
tSED IN TME STANDARDS 



articulation 

a planned developmental progression of tasks and learnings 
that interrelate each vocational home economics education 
offering with other vocational home economics education 
offerings and that interrelate instructional programs at 
each educational level with instructional programs at all 
other educational levels. Sometimes may be defined as 
"scope and sequence." 

cofliprchtn&ivc offcrini 

a consumer and homemaking education offering which is 
comprised of study in all areas of home economics: (1) 
child development; (2) clothing and textiles; (3) consumer 
education; (^) family/individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management (including resource management); and (8) housing, 
home furnishings, and equipment. 

consumer and homanakini education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the elementary through adult educational levels for the 
occupation of homemaking (unpaid employment) . 
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continuing education activities 

educational experiencea deaigned to update the knowledge 
and skilla of participanta; may include credit or non- 
credit offerings or local, state, and/or national inservice 
activities. 

coopcrativt tducation 

(adapted from PL 94-A82) a method of instruction utilized 
in Vocational education for persons who, through %iritten 
cooperative arrangements between the school and employers, 
receive instruction, including required academic courses 
and related vocational instruction by alternation of 
study in school with a Job in any occupational field. These 
two experiences must be planned and supervised by the school 
and employers so that each contributes to the education 
and employability of the student. Work periods and school 
attendance may be on alternate half days, full days, weeks, 
or other periods of time in fulfilling the cooperative 
arrangement . 

Criterion 

(as used in these Standards) a descriptive statement of a 
subtopic within a given Principle. 

educational levels 

• elementary - commonly, grades kindergarten through six 
(actual grades may vary among school districts). 

• middle/ Junior hifh school - commonly, the grades between 
elementary and high school (actual grades may vary among 
school districts). 

• hi^h school - commonly, grades nine through twelve (actual 
grades may vary among school districts). 
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• POStstcondtry - (adapted from PL 9A-A82) vocational 
education for persona who have completed or left high 
school and who are enrolled in organised programs of 
study for which credit is given toward an associate 
degree or a certificate/license/credential, but which 
programs are not designed as baccalaureate or higher 
degree programs* 

• adult education - (adapted from PL vocational 
education for persons who have completed or left high 
school and who are not described in the definition of 
"postsecondary'* or who have already entered the labor 
market or who are unemployed. 

tducatlonat preparation 

completion of approved college courses or participation 
in approved inservice activities. 

exploratory 

a process of allowing students to sample a series of 
activities/offerings which will enable them to make 
decisions regarding further concentration of study. 

cxttnded leamlnf fxptrlenct 

a planned » out-of -class experience which reinforces class 
learnings and assists in the development of competencies 
fcr the occupation of homemaking. 
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FHA/HERO 

the acronym for Future Homemakers of America/Home 
Economics Related 0 ccupatlons • The term FHA/HERO is 
used to identify affiliated chapters of both 
instructional programs (consumer and homemaking education 
and occupational home economics education). (See also 
"Future Homemakers of America.") 

Future Homtmtkers of America 

the national vocational student organization which is 
specifically designed to be an integral part of the 
curriculum of the vocational home economics education 
program (consumer and homemaking education and occupational 
home economics education). Currently, the organization 
primarily serves students in the vocational home economics 
education program at the middle/ junior high school and 
high school levels, but service is not limited to these 
students. Future Homemakers of America is the official 
title used to identify the overall organization which is 
composed of FHA/HERO chapters. (See also "FHA/HERO.") 

inscrvice 

the educational experience that a person receives after 
gaining a baccalaureate degree or certificate/license/ 
credential; may include credit or noncredit offerings, 
workshops, seminars, training programs, or professional 
association activities. 

occupational home economics education 

the instructional program within the total vocational home 
economics education program which prepares males and females 
at the middle/junior high school through adult educational 
levels for paid employment in home economics occupations. 
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oil trim 

a planned coutse, class, service, or activity that is 
within an instructional program; component(s) of the 
instructional program. 

on-thf-Job training 

the acquisition of technical knowledge and skills in an 
actual job setting which is supervised; may be paid or 
unpaid • 

outrtach offtrinis 

(identified, encouraged, and established in PL 94-482, 
section 150) special activities within the consumer and 
homemaking education instructional program which are 
conducted by teachers or students, using home, school, 
or community facilities, which meet the particular needs 
of specific segments of the population who may not 
ordinarily be included in the regular instructional program, 

pr«-«mploymfnt laboratory education 

a method of instruction designed to provide technical 
instruction and supervised simulated work experiences in 
a laboratory, and/or business/industry setting in order 
to prepare students for paid employment in home economics 
occupations * 

prtstrvice ^ . 

the educational preparation that a person receives prior 
to gaining a baccalaureate degree or certificate/license/ 
credential . 
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Principle 

(as used in these Standards) a descriptive statement of 
a subtopic within a given Standard. 

auality Indicator 

(as used in these Standards) a specific description of 
the components within the Criterion, used to assess the 
extent to which the Standards are met. 

specialized offering 

an offering whose content emphasizes one of the following 
areas of consumer and homemaking education: (1) child 
development; (2) clothing and textiles; (3) consumer 
education; (4) family/individual health; (5) family living 
and parenthood education; (6) food and nutrition; (7) home 
management, including resource management; or (8) housing, 
home furnishings, and equipment. 

Standard 

(as used in these Standards) a broad, descriptive statement 
established by authority (key professionals) and used as a 
model of qualitative and quantitative characteristics of 
quality for the voluntary assessment of existing programs 
and for the development of new programs. 
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vocational education 

(adapted from PL 94-482, section 195) organized 
educational programs which are directly related to the 
preparation of individuals for paid or unpaid employment 
or for additional preparation for a career requiring 
other than a baccalaureate or advanced degree. 

vocational home economics education 

the total program of offerings at the local and state 
levels which is composed of one or both types of 
instructional programs: consumer and homemaking education 
(unpaid employment in the occupation of homemaking) and 
occupational home economics education (paid employment in 
home economics occupations). 

vocational home economics education staff 

the combination of the vocational home economics education 
instructional and administrative/supervisory staffs, 

vocational home economics education student organization 

any organization formed at the local level (not affiliated 
with any national organization) to serve students in a 
vocational home economics education program at the 
elementary or postsecondary educational level. 
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APPENDIX D 
IMPROVEMENT ANALYSIS FORM 



Educational Ltvit 



Instructional Programt 



eiuality 
Indicator 
(Deficiency) 



Activities/Tasks 
(Plan of Action) 



Resources 
Required 



Estimated 
Cost 



Estimated 
Comp letion 
Date 



Projected 
Outcome or Result 



Priority 
and 

Person Responsible 
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StandMCl Tbpic A. PHILOSOPHY 



The philosophy is defined as a written statement 
of fundamental beliefs which reflects a value 
system, serves as a framework for policies and 
procedures, and is the basis for making program 
decisions and for establishing program goals 
and objectives* 



pmo&omt 



tm rn ma - A Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program. 



'^••CPur. A*l Development - The philosophy is developed for the vocational home economics 
education program • 



CMIMUN A. 1.1 Content - The philosophy states the rationale for the vocational home 

economics education program. 



SSISfcSSofia: A. 1.1.1 The philosophy supports the goals of the 

vocational ho&e econottlcs education prograa. 


ii 


i 




— 










A. 1.1. 2 The philosophy is consistent with other 
educational philosophies that affect the 
vocational hone economics education progrsB. 










A. 1.1. 3 The philosophy reflects the current focus of 
the field as established in stateaents Issued 
by vocational home economics education 
professional organisations. 










A. 1.1. 4 The philosophy reflects the current 
legislative intent. 










A. 1.1. 5 The philosophy reflects social » econofuic» 
and cultural needs of the coMunity in 
context with the focus of vocational hoae 
economics education. 
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PHILOSOPHY 



tBMDMO: A Philosophy • The philosophy Is developed and utilized In the vocational home 
economics education program. 



PMNOPli: A.l Development - The philosophy Is developed for the vocational home economics 
education program • 



Ci WT iW iOW * A. 1.2 Contributors - The philosophy Is developed by the vocational home 

economics education staff. 



SSSS^J^OUt: A.l « 2.1 The philosophy is developed by Che vocational 

home economics education staff utilizing 
suggestions from the advisory council. 






i 
















A.i..^*^ ine pnxi.osopny xs revxewea evex/ unree yeaps 
by the vocational home economics education 
staff and the advisory council. 










A. 1.2. 3 The philosophy is revised or updated by the 
vocational home economics education staff 
when a need is indicated by the results of 
the review. 
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PHILOSOPHY 

tmmsm: A Philosophy - The philosophy is developed and utilized in the vocational home 
economics education program, 

pm$cmMi A. 2 Utilization - The philosophy is available and is applied within the vocational 
home economics education program, 

CW T im o n: A. 2.1 Availability - The philosophy is available. 



SSSfcSrOM: A»2,l.l The philosophy is a sCaCemenC in printed form 

which is available for distribution. 




i 




COMMglfTS 










A. 2.1.2 The philosophy is specifically distributed to 
the vocational home economics education staff, 
counselors, appropriate administrators, and 
governing board members. 










A. 2,1.3 The philosophy is specifically distributed to 
members of the advisory council(s) responsible 
for advising the vocational home economics 
education program. 










A, 2,1, A The philosophy is available upon request to 
all interested persons. 
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PHILOSOPHY 



A Philosophy - The philosophy Is developed and utilized in the vocational home 
economics education program. 



A. 2 Utilizat ion - The philosophy is available and is applied within the vocational 
nome economics education program. 



A. 2. 2 Applicat ion - The philosophy is utilized to determine the vocational home 
economics education program direction. 



QuaMy 



PHILOSOPHY 
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i 

mm 


1 


COMMnfTS 


A. 2. 2.1 


The philosophy is utilized in developing goals 
for the vocational home economics education 
program. 










A. 2. 2. 2 


The philosophy Is utilized In planning the 
vocational home economics education program. 










A.2.2i3 


The philosophy Is utilized In implementing 
the vocational home economics education 
program. 










A. 2. 2. 4 


The philosophy Is utilized In evaluating the 
vocational home economics education program. 










A. 2. 2. 5 


The philosophy Is utilized In revising the 
vocational home economics education program 
as Indicated by the results of the evaluation. 










A. 2.2.6 


The philosophy Is utilized In developing the 
vocational home economics education curriculum. 











All EducatkHMl L«v*ls - Vocational Honvi Economica Education 
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k.l.l.l The philosophy is utilized in developing 

instructional and administrative/supervisory 
staff job descriptions. 



COMMOCTS 



PHILOSOPHY 

ERiC 
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Stanctafd Topic B. ADVISORY COUNCIL 



An advisory council is defined as an organized 
group of persons, usually outside the educational 
setting, chosen to provide assistance to the 
vocational home economics education staff. 



AOVIfipRY COUNCIL 

ERIC 



Aoviaoiir couNai 



B Advisory Council - An advisory council is organized and has resDonsihi nt« 

: B.l Organlzatlnn - An advisory council is organized to insure that ft. n,«,,K„...4 , 
rejreseniatlve of the con»,unlty and that'it has «»uljr" scSedu'ld"'™':'*"?,'.':' 

^'' ^ sfliriLunJjy*'''''^"'' """"'""P Wi^h is representative 



\ 

SMSySUt: B. 1.1.1 An advisory council Is comprised of members 

selected or recommended by the vocational home 
economics education staff. 




li 


i 


rOMMiilTI 










B. 1.1.2 An advisory council Is comprised of members 
who are approved and Invited to serve by the 
appropriate administrator. 










B.1.1.3 An advisory council Is comprised of a minimum 
of five members. 










B. 1.1.4 An advisory council Includes representatives 
of the community, such as former students, 
parents/guardians, and business/industry 
persons. 










B.1.1.5 An advisory council Is comprised of both males 
and females. 
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B.1.1.6 An advisory council Includes representatives of 
the vocational home economics education staff 
as ex*-offlclo members. 



i 



i 



i 
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ADVISORY COUNCIL 

B 



Advisory Council - An advisory council is organized and has responsibility for 
eSucatJon'progr^'''"^ personnel concerned with the vocational home economics 

B.l Organization - An advisory council is organized to insure that its membershio is 
representative of the cotmnunity and that it has regularly schedilld .Sewings 

Cmrmott. B.1.2 Meetin^rs - An advisory council operates with a planned program of work. 







.i 
11 


ll 


i 


COMMENTS 




An advisory council meets at least twice each 
year. 










B.l. 2. 2 


An advisory council operates within the 
framework of written policies or bylaws. 










B. 1.2.3 


An advisory council elects officers, including 
a chairperson and a secretary. 










B.l. 2. 4 


An advisory council follows a planned agenda 
which is distributed to members prior to each 
meeting » 










B.l. 2. 5 


An advisory council works with the vocational 
home economics education staff in developing 
the agenda for each meeting. 










B.l. 2. 6 


An advisory council maintains minutes of each 
meeting which are distributed to members prior 
to the next meeting. 
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B. 1.2.7 An advisory council maintains an open file of, 
minutes and other docinnejits in the vocational 
home economics education department. 


ll 
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Aovisom couNat 



program. personnel concerned with the vocational home economics education 



ng 



B.2 



CMTIMON: 



OIMUTY 
MOttATC 



B.2. 1.1 



QuaMy Mk^alort oofHlniMd 



ADVISORY COUNOL 



An advisory council makes rcconunendations to 
the vocational home economics education staff 
concerning needs within the community. 




An advisory council makes recommendations to 
the vocational home economics education staff 
concerning new instructional programs and new 
offerings . 

An advisory council makes recommendations to 
the vocational home economics education staff 
concerning budgetary matters. 



Is 



COMMCNTS 
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B»2»l»5 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning training stations and employment 
opportunities for students enrolled In 
occupational home economics education offerings* 
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B»2»l»6 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning design and use of facilities. 










B.2.1.7 An advisory council makes recommendations to 
the vocational home economics education staff 
concerning the selection and maintenance of 
equipment. 










B.2.1.8 An advisory council makes recommendations 
concerning the vocational home economics 
education program for local and state plans 
of vocational education. 
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ADVISORY COUNCIL 



B Advisory Council - An advisory council is organized and has responsibility for advisine 
program school personnel concerned with the vocational home economics education 



Responsibilities - An advisory council has responsibility for advising and assisting 
scnool personnel regarding program development and evaluation and for supporting the 
vocational home economics education program through public relations activities 

**™*^ ^•2-2 Public Relations - An advisory council has responsibility for supporting the 

vocational home economics education program through public relations activities. 



Stt^SrOflt: B. 2.2.1 An advisory council assists in interpreting 

the vocational home economics education 
program to persons within the community and 
the legislature. 


li 
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B.2.2.2 An advisory council assists in interpreting 
the vocational home economics education 
program to other vocational groups and 
education personnel. 










B. 2.2.3 An advisory council assists in publicizing 
the vocational home economics education 
program. 
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8««wl«<«TbplcC. RMOING 



Funding is defined as monies provided by local, 
state, and/or federal sources for conducting 
the vocational home economics education program, 



FIMNNQ 



C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



C.l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 



C.1.1 Salaries - Funding is provided for vocational home economics education 
staff salaries . 



ttttSXjUt: C^l^l.l Funding is provided for the number of 

vocational home economics education staff 
members necessary to conduct And AHm-fn-f a^AT*/ 
supervise the vocational home economics 
education program. 
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C.l. 1.2 Funding Is provided for salaries of 

vocational home economics education staff 
menbers who are on extended employment beyond 
the regular school hours and/or beyond the 
academic year. 










C.l. 1.3 Funding Is provided In the form of additional 
salary, compensatory tlme» or released time 
with pay for vocational home economics 
education staff participation In authorized 
continuing education activities. 











RJNDMQ 



ERIC 



7'J 



All Educational Lavala 



Vocational Noma EConomica Education 

SO 



S-21 



C.l.l.A Funding is provided for salaries of substitute 
instructional personnel for instructional staff 
members who participate in authorized continuing 
education activities. 
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FUNDINQ 



C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



C.l Staff - Funding is provided for vocational home economics education staff 
salaries and travel. 



cmnmOH: C.1.2 Travel - Funding is provided for reimbursement for vocational home economics 

education staff travel, including transportation and per diem expenses, 
according to local and state guidelines. 



SSCSbSront: C.1,2.1 Funding is provided for travel for 

instructional staff to meet objectives of 
specific offerings, such as supervising 
students and selecting materials. 


ll 
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C.l. 2. 2 Funding is provided for travel for vocational 
home economics education staff to supervise 
activities of FHA/HERO chapters and/or 
vocational home economics education student 
organization chapters at the local, district/ 
area, state, and national levels. 










C.l. 2.3 Funding is provided for travel for vocational 
home economics education staff to participate 
in inservice activities (local, regional, 
state, and national), workshops, seminars, 
and/or training programs in order to further 
professional development in vocational home 
economics education. 
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C.1.2.A Funding is provided for travel for vocational 
home economics education administrative/ 
supervisory staff to assist and supervise 
instructional staff. 
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FUNDING 



C Funding - Funding is provided for vocational home economics education staff and 
instruction which support the vocational home economics education philosophy. 



PmcmMi C.2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



Cfvniiioii: C.2.1 Resources - Funding is provided for resources which contribute to instructi 



on. 



SSSItilroilS: C.2.1,1 Funding is provided for building and 

maintaining/renovating classrooms to 
ttuuuunuuua Lc tne nuniDer or scuaencs assigned 
to each offering • 
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C.2.1. 2 Funding Is provided for building and 

maintaining/renovating laboratories to 
accommodate the number of students assigned 
to each offering. 










C.2. 1.3 Funding Is provided for building and 

maintaining/renovating all facilities to 
Insure safety. 










C. 2.1.4 Funding Is provided for building and 

maintaining/renovating office and work 
space for administrative/supervisory staff. 
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C.2.1.9 



C.2,1.5 Funding is provided for building and 

maintaining/renovating work space within 
the vocational home economics education 
department for each member of the instructional 
staff during his/her preparation time. 



C.2.1.6 Funding is provided for building and 

maintaining/renovating storage space for 
instructional materials and equipment within 
the vocational home economics education 
department or classroom where they are 
utilized. 

C.2.1.7 Funding is provided for building and 

maintaining /renovating additional space 
within or near the vocational home economics 
education department that enhances the 
teaching/learning situation, such as living 
and/or dining space, laundry space, outdoor 
living space, and child care/parenthood 
education laboratories. 



C. 2.1.8 Funding is provided for building and/or 

modifying facilities which will be accessible 
to all persons. 



Funding is provided for materials, supplies, 
printing, telephone, and postage which 
contribute to the teaching/learning situtation. 
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C. 2.1.10 Funding Is provided for the purchase and 
maintenance of equipment which contributes 
to the teaching/learning situation. 



C. 2. 1.11 Funding is provided for conducting evaluation 
of the vocational home economics education 
program. 



C. 2.1.12 Funding is provided for employment of teacher 
aides/paraprofessionals'to assist in offerings 
having disproportionate numbers of students 
with special needs. 



C. 2.1.13 Funding is provided for conducting needs 
assessments for the development of new 
offerings and/or instructional programs. 



i 
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FUNDMQ 



wmmoim C Funding - Funding is provided for vocational home economics education staff and 
Instruction which support the vocational home economics education philosophy* 



pmKWiMt C.2 Instruction - Funding is provided for resources and for transportation of 
students to activities which contribute to instruction. 



CMTMON C,2,2 Transportation - Funding is provided for transportation of students to 
activities which contribute to instruction* 



WfiyRwa: C. 2.2.1 Funding !• provided for transportation of 

students on field trips which contribute 
to the teaching/ learning situation* 




Q 


El 












C. 2.2.2 Funding Is provided for transportation of 
students from the school to activities of 
FHA/HERO chapters and/or vocational hone 
economics education student organisation 
chapters when accompanied by a chapter 
adviser or other authorised vocational home 
economics education staff person. 
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standard Topic D. ADMINISTRATIVE /SUPERVISORY STAFF 

The administrative/supervisory staff is defined 
as the vocational home economics education 
personnel at the local or state level whose 
primary responsibilities are administering and 
supervising programs, services, and activities 
of the vocational home economics education 
program and providing leadership to the 
vocational home economics education instructional 
staff. 



ADMINISTRATIVE/SUPERVISORY STAFF Jj 

ERiC 



ADMINISTRATIVE/SUPERVISORY STAFF 



STANOARO: D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

pfiiMCiPtc: D.l Qualifications - The administrative/supervisory staff is qualified to administer 
the vocational home economics education program. 



cwTHRiow: D.1.1 Education/Experience - The administrative/supervisory staff has the 
educational preparation (preservice or inservice) and/or experience 
necessary to administer the program. 



ouAtmr 

iN0K:ATOffS: D. 1.1.1 The adminis cracive/supervisory scaff has ac 

lease a mascer's degree. (Muse also meet: che 
L t^^u j.r emcn L b oi t^uaxicy inoxcacors u.x.^.x and 
D.1.2.2.) 


BCO 
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D.1.1. 2 The adminiscracive/supervisory scaff has ac 
lease Chree years ceaching experience in a 
vocacional home economics education program. 










D.1.1. 3 The adminiscracive/supervisory scaff has ac 
lease chree years experience as an adviser 
of a local FHA/HERO chapcer or vocacional home 
economics educacion scudenC organizacion 
chapcer. 










D. 1.1.4 The adminiscracive/supervisory scaff has had 
educacional preparacion co adminiscer boch 
consumer and homemaking educacion and occu- 
pacional home economics educacion inscruccional 
programs . 

Quflity lndlc«lor« contlmMd 
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D.1.1.5 The administrative/supervisory staff has had 
educational preparation to direct program 
planning and development. 



D. 1.1.6 The administrative/supervisory staff has had 
educational preparation to direct program 
evaluat j on. 



D.1.1.7 The administrative/supervisory staff has had 
educational preparation in the history and 
philosophy of vocational education. 



D. 1.1.8 



The administrative/supervisory staff has had 
educational preparation in the history and 
philosophy of home economics education. 



D. 1.1.9 The administrative/supervisory staff has had 
educational preparation and experience in 
integrating Future Hcmemakers of America or 
vocational home economics education student 
organizations into the program. 



D. 1.1.10 The administrative/supervisory staff has had 
educational preparation or experience in 
directing instructional programs for persons 
with various abilities. 



D. 1.1.11 



The administrative/supei-visory staff has had 
educational preparation or experience in 
directing instructional programs for disad- 
vantaged persons. 
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D. 1.1. 12 The adminiscracive/supervisory sCaff has had 
educacional preparacion or experience in 
directing inscruccional programs for persons 
who have handicapping conditions. 


ll 
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D. 1.1. 13 The adminiscracive/supervisory sCaff has had 
educacional preparacion or experience in 
direccing instrucc ional programs for persons 
from economically depressed areas or areas 
wich high races of unemploymenc . 










D. 1.1. 14 The adminiscracive/supervisory sCaff has had 
educacional preparacion or experience in 
direccing inscruccional prograirs for persons 
from various culCures. 










D. 1.1. 15 The adminiscracive/supervisory sCaff has had 
educacional preparacion or experience co 
direcc che design and implemenCaCion of 
inscruccional programs which eliminaCe sex 
bias and sex scereocyping. 










D. 1.1. 16 The adminiscracive/supervisory sCaff has had 
educacional preparacion or experience co 
iniciace and direcc inscruccional programs 
which address currenc and fuCure socieCal 
concerns as relsted to con«;i!mpr pnH hnmpm^Hno 

* ■ ^ ^ k ^ A V \,1 ^ w ^ w 41 ^ U 111 ^ L Cill \J 11 Will III Ci iV JL 1 1/4 

educacion and occupaCional home economics 
educacion offerings. 

Ouflity Indicator* cofvtlnuad 
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D. 1.1. 17 The adminiscracive/supervisory scaff has had 
educacional preparacion or experience in 
managing che financial responsiblicies of che 
vocational home economics education program. 


|1 


|! 
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D. 1.1. 18 The adminiscracive/supervisory sCaff has had 
educational preparacion or experience in 
providing leadership for promoting che 
vocational home economics education program 
through public relations activities. 










D. 1.1.19 The administrative/supervisory staff has had 
educational preparation or experience in 
directing the formation and utilization of 
advisory councils. 










D. 1.1. 20 The administrative/supervisory staff has had 
educational preparation or experience in 
interpreting legislation and policies affecting 
vocational home economics education. 










D. 1.1.21 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, conducting, and evaluating inservice 
education programs to meet the needs of 
vocational home economics education staff. 










D. 1.1. 22 The administrative/supervisory staff has had 
educational preparation or experience in 
planning, developing, implementing, and 
evaluating vocational home economics education 
curriculum. 

OuaNty Indicator! cent muad 
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D.l»l*23 The administrative/supervisory staff has had 

educational preparation in management theories 
and practices. 



D.1.1.24 The administrative/supervisory staff has had 
educational preparation or experience in 
supervision of personnel. 

D. 1.1. 25 The administrative/supervisory staff has had 
educational preparation or experience in 
planning facilities and selecting equipment. 
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ADMrNISTRATIVE/SUPERVISORY STAFF 



STANOAHo: D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics educat ion program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

priwcipce: D.l Qualifications - The administrative/supervisory staff is qualified to administer 
the vocational home economics education program. 



ciim«K)N: D.1.2 Certificat ion/ Licensing/ Credent ialing « The administrative/supervisory staff 
meets state cert it icat ion/ 1 icensing/credent ial ing requirements for vocational 
home economics education. 



Slftb^TOWS: D. 1.2.1 The adminisCracive/supervisory scaff has a 

vocacional ceaching cercif icace/license/ 
credencial in consumer and homemaking educacion 
and/or occupacional home economics education. 
(Muse also meec Che requirements of Qualicy 
Indicacors D. 1.1.1 and D.l»2.2.) 




Is 


If 


COMMENTS 










D. 1.2.2 The adminisCracive/supervisory scaff has a 
cer cificace/license/credencial for che 
adminiscraCive/supervisory sCaff posicion. 
(Muse also meec che requiremencs of Qualicy 
Indicacors D. 1.1.1 and D. 1.2.1.) 










D.1.2. 3 The adminiscraCive/supervisory scaff who has 
a cemporary cercif icace/license/credencial is 
actively involved in obcaining credencials for 
Che adminiscraCive/supervisory posicion. 
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ADMINISTRATIVE/SUPERVISORY STAFF 



STAHOAW): D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

raiNCiPLE: D.2 Responsibili t ies - The administrative/supervisory staff manages and evaluates 
the vocational home economics education program ?.nd directs the interpretation 
of vocational home economics education to the public. 

ciwTERK>w: D.2.1 Management - The administrative/supervisory staff manages the vocational home 
economics education program. 







TO 

ll 
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•o 
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H 

Si 
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COMMENTS 


INDICATORS: D.2. 1.1 


The administrative/supervisory staff 
coordinates che organization and utilization 
of an advisorv council (s) . 










D.2.1. 2 


The administrative/supervisory staff facili- 
tates the development of che philosophy of che 
vocacional horns economics educacion program. 










D.2.1.3 


The adminiscracive/supervlsory scaff direccs 
che developmenC and implemencacion of 
curriculum based upon scace guidelines and 
policies . 










D.2. 1.4 


The adminiscracive/supervisory scaff conduces 
sice visics Co local schools. 
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D.2.1.5 



The adminiscracive/supervisory scaff facili- 
Caces arciculacion of inscruccional programs 
among educaCional levels (elemenCary, middle/ 
junior high, high school, poscsecondary , adulc, 
and college/universicy) . 



D.2.1.6 The adminiscracive/supervisory sCaff facili- 
tates articulation among vocational home 
economics education program offerings. 



D.2.1.7 



The administrative/supervisory staff manages 
the financial aspects of the vocational home 
economics education program. 



D.2.1.8 The administrative/supervisory staff develops 
and implements reporting procedures. 



D.2.1.9 The administrative/supervisory staff verifies 
that reports are accurate and complete. 



D.2.1.10 The administrative/supervisory staff maintains 
files of vocational home economics education 
program records and reports, such as financial 
records and inventories. 



D. 2. 1.11 The administrative/supervisory staff meets 
deadlines when completing and filing 
vocational home economics education program 
reports . 



Quaity Indicator cotHlnu»d 
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COMMENTS 
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D. 2.1. 12 The administrative/supervisory staff assists 
in planning facilities. 


II 


II 


% 


COMMCNTS 










D. 2.1.13 The administrative/supervisory stafi' makes 

recommendations for the purchase of equipment. 










D. 2.1.1^ The administrative/supervisory staff makes 

recommendations concerning staff employment. 










D. 2. 1.15 The administrative/supervisory staff manages 
the planning, implementation, and evaluation 
of inservice education programs for the 
vocational home economics education staff. 










D. 2.1.16 The administrative/supervisory staff 

coordinates and articulates activities 
among FHA/HERO chapters and/or vocational 
home economics education student organi2ation 
chapters. 










D. 2, 1.17 The administrative/supervisory staff makes 

recommendations for annual and five-year plans 
for the vocational home economics education 
program. 










D. 2. 1.18 The administrative/supervisory staff utilizes 
the current national taxonomy codes for 
vocational education instructional programs 
in administering the vocational home economics 
education program. 











ERiC 



AOMMtSTRATfVE/SUPERVISORy STAFF 



All Ecfcicational L«v»ls - Vocational Homa Economics Education 

1 1 

i X 



S-39 



D.2.1,19 The administrative/supervisory sCaff approves 
concinuing education accivicies for vocacional 
home economics education staff participation 
and compensation. 



2 
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ADMINISTRATIVE /SUPERVISORY STAFF 



STANOANO: 



^ Administrative/Sup ervisory Staff - The administrative/supervisory staff of a 
vocational home economics education program is qualified to administer the p 
has responsibility for managing the program, and exhibits professionalism 



rogram, 



mmOHM: D.2 Responsibilities - The administrative/supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 



CWTEHION: D . 2 . 2 



Evaluation - The administrative/supervisory staff has responsibility for 
directing evaluation activities. 



Sl^^TOAS: D.2. 2.1 The administrative/supervisory staff conducts 

a formal self-evaluation of professional 
performance at least once a year. 


^1 
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D.2. 2. 2 The administrative/supervisory staff utilizes 
local, state, and national vocational home 
economics education standards and otlier 
criteria when conducting the self-evaluation 
of professional performance. 










D.2,2,3 The administrative/supervisory staff utilizes 
the results of the self-evaluation of 
professional performance to improve the 
administration of the vocational home economics 
education program. 










D*2,2.4 The administrative/supervisory staff evaluates 

vocational home economics education staff 

performance at leasr. once a year (when staff 

evaluation is a part of the administrative/ 

supervisory staff job description). 
Oiiamjf tndiclort ecmknfd 
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D.2.2.5 Thm •d»lfil9tr«tlv«/9iip«nrlMr]f staff •valuatM 
vocational host ocoM»lca o4ucatloii ataff 
parfotMaca utllitlnt a varlaty of tachnMuaa 
(vhaii ataff avaluatloa la a part of tha 
aAiliilatratlva/aupafvlaory ataff Jok daacrlp* 
tlon) • 














D.2.2.6 Tha ateinlatratlva/aivanrlaory ataff avaliiataa 
voeatloMl lioM acoMMlca aducation ataff 
parfomanca accof4iii| to local « atata, ani 
national atanterda and othar atatad objactlvaa 
and/or crltarla (vlian ataff avaluatlon la a 
part of tha adnlnlatratlva/ai^rvlaory ataff 
Job daacrlptlon) . 










D.2.2.7 Tha adnlnlatratlva/auparvlaory ataff utUitaa 

tha raaulta of tha ataff parfomanca avaluatlon 
to laprova tha vocational ho«a aconottlca 
aducatlon progran* 










0. 2.2.8 Tha aikilnlatratlva/auparvlaory ataff plana 

and/or dlracta tha avaluatlon of tha vocational 
hoaia aconoailca aducatlon progran. 










D.2.2.9 Tha adnlnlatratlva/auparvlaory ataff utlllsaa 
local » atata» and national vocational hoM 
acononlca aducatlon atandarda and othar critarla 
wncn pxannxng ana/ or dxractxng ttia avaluatlon 
of tha vocational hoaic acononlca aducatlon 
program. 
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D.2.2.10 The administrative/ supervisory staff directs 
the revision of the vocational home economics 
education program based on results of the 
evaluation* 



COMMgNTt 



D.2.2.11 The administrative/Supervisory staff utilizes 
the results of the program evaluation to 
determine goals for the vocational home 
economics education program which become a 
part of the annual or five-year plans* 



D.2.2.12 The administrative/ supervisory staff plans 
and/or directs evaluation of curriculum at 
least every three years* 



D*2*2*13 The administrative/supervisory staff utilizes 
localt state, and national vocational home 
economics education standards and other 
criteria when planning and/or directing the 
curriculum evaluation* 



D. 2*2. 14 The administrative/supervisory staff directs 

the revision of the curriculum based on results 
of the evaluat4.ons* 



D.2.2.15 The administrative/supervisory staff reports 
the results of the vocational home economics 
education program evaluation to persons in 
policymaking positions. 
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ADMMSTR/niVE/SUPERVISOm STAFF 



D Administrative/Supervisory Staff - The administrative/supervisory staff of a 

vocational home economics education program is qualified to administer the program, 
has responsibility for managing the program, and exhibits professionalism. 

D.2 Responsibl 1 i t les - The administrative/ supervisory staff manages and evaluates 
the vocational home economics education program and directs the interpretation 
of vocational home economics education to the public. 

D.2.3 Public Relations - The administrative/supervisory staff directs the 

Interpretation of vocational home economics education by establishing an 
ongoing public relations program. 



SStttivXm: D.2. 3.1 The administrative/supervisory staff facili- 
tates the use of a variety of techniques to 
interpret the vocational home economics 
education program. 


i 
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D.2. 3. 2 The administrative/ supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in 
various educational settings. 










D.2. 3. 3 The administrative/ supervisory staff directs 
the interpretation of the vocational home 
economics education program to persons in the 
community . 










D.2. 3. 4 The administrative/supervisory staff directs 
the interpretation of the vocational home 
economics education program to policymakers, 
such as board of education members and 
legislators. 
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Mom msrn ijrnmtnnmmr staff 



w 



0 Administr ative/Supervisory Staff - The administrative/supervisory staff of a 

vocational nome economics education program is qualified to administer the proeram 
has responsibility for managing the program, and exhibits professionalism. 

D.3 Professionalism - The administrative/supervisory staff exhibits prcfessionalism. 



D.3.1 Professional Conduct - The administrative/supervisory staff exhibits professional 
conaucx . 



S8BKl5l«t: D.3.1.1 The administrative/supervisory staff adheres 

to codes of ethics for vocational home 
economics educators and the education pro- 
fession. 




il 















D.3.1.2 The administrative/supervisory staff coiUBuni- 
cates and cooperates with persons in the 
education systen. 










D.3.1.3 The administrative/supervisory staff conmuni- 
cates and cooperates with persons in the 
conmunity. 










D.3.1.4 The administrative/supervisory staff follotrs 
established lines of authority in expressing 
needs or concerns* 
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D Adhilntrtrativ/SttpOTVlnory Staff - The administrative/ supervisory staff of a 

vocatiomi hom econoMlcs eaucation procran is qualified to administer the program* 
hmm responsibility for nanaging the program, and exhibits professionalism. 

D.3 Professional ism - The administrative/supervisory staff exhibits professionalism* 



D.3.2 (^ntinuina: Education Activities - The administrative/supervisory staff 
participates m continuing education activities. 



D.3.2.1 The adslnistrative/superviaory staff partlcl- 
pataa in at least one college course* inservice 
activityt vorkshop. scslnsr» or training 
progrmi each year in order to update profes- 
sional and technical knowledge in vocational 
home econosica education or adsinistration/ 
supervision. 



D.3.2.2 The adsiniatrative/supervisory staff actively 
aeeka nev knowledge and ideas by reading 
professional publications. 



il 
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AOMMISTRitriVE/SUPERVISORV STAFF 



Administrative/Supe rvisory Staff - The administrative/supervisory staff of a 
vocational nome economics education program is qualified to administer the proeraro 
has responsibility for managing the program, and exhibits professionalism. 

D.3 Professionalism - The administrative/supervisory staff exhibits professionalism. 



D.3.3 



Professional Organlza t ion Act 1 vit les - The administrative/supervisory staff 
Is Involved in professional organization activities. 



SSK^SrOllt: D.3. 3.1 The administrative/supervisory staff maintains 

annual membership in at least one vocational 
education professional organization. 


ii 


i 














D.3. 3. 2 The administrative/supervisory staff attends 
meetings of at least one vocational education 
professional organization each year. 










D.3. 3.3 The administrative/supervisory staff partici- 
pates annually in a vocational education 
professional organization by serving as an 
officer or copnittee member, by influencing 
legislation and policies, or by promoting the 
profession through public relations. 










D.3. 3.4 The administrative/supervisory staff partici- 
pates each year in at least one professional 
organization related to home economics or 
administration/supervision in addition to 
vocational education professional 
organizations. 
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The instructional staff is defined as the 
personnel directly responsible for teaching in 
the vocational home economics education program. 



■Hi m CH O H AL STiMFF 



MUHUCnOilAL STAFF 



E Instructional Staff . The instructional staff of a vocational hone sconoaica •duoatm. 
Pj^^f to conduct the Instructional prog rai? has wlpSSJwn?* " 

conducting the Instructional program, and exhibits prSfesilonaliwl. ^ 

^'^ S^Sg^!!^^*^^'""' ■ '^^ i»»tr«ctional staff 1. qualified to conduct the Instructional 



E.1.1 



liSffMSSi^ -taff has the preservice and iaservlc. 



program. 



rtrainlng experience necessary to conduct the instructional 



SMS^Rm: E. 1.1.1 The instructional staff has at least a 

bachelor *s degree. (Must also aeet the 
requircaent of Quality Indicator E. 1.2.1.) 














E. 1.1.2 The instructional staff has vork/training 
experience in one or aore hoMe econoalca 
occupational areas. 










E.1.1. 3 The instructional staff has had college 

preparation in the asaigned teaching area. 










E. 1.1.4 The instructional staff has had college 

preparation to work with high school students. 










E. 1.1.5 The instructional staff has had educational 
preparation in planning techniques and 
organizational procedures. 
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E.1.1.6 Thm iMtructional staff has had educational 

preparation to Isplcaent the curriculum through 
a variety of teaching strategies. 



d 



E.1.1.7 The Instructional staff has had educational 
preparation In evaluation techniques. 



E.1.1.8 The Instructional staff has had educational 

preparation to establish and utilise procedures 
for discipline vhlch assist In creating a 
positive learning envlroment. 



E. 1.1.9 The Instructional staff has had educational 
preparation In the history and philosophy of 
vocational education. 



E. 1.1. 10 The instructional staff has had educational 
preparation in the history and philosophy of 
home economics education. 



E. 1.1. 11 The instructional staff has had educational 
preparation to Integrate FHA/HERO chapters 
into the instructional program. 



E.1.1.12 The instructional staff has had educational 

preparation to work with students with various 
fibilities. 



E. 1.1. 13 The instructional staff has had educational 

preparation to work with disadvantaged persons. 
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E. 1.1. 14 The Instructional staff haa had educational 
^^•^•••vAvu wu&K wivn acuQcnca %*no nave 
handicapping conditiona. 


i 


J 


il 




f 
















E. 1.1. IS The inatructional ataff haa had educational 
r**p***^**'" vo vom %ricn atudenta troai 
econoaiically depreaaed areaa or areaa vith 
high ratea of uneMploywent. 










Ea 1a 1a 16 Thft inS^ITllI*^ 4nfliAl Wam Xm^Ji AJaaMA*4AM.l 

•'•*»*»*v Aiiv ucvxoiMix scan naa nao eaucational 
preparation to work vith atudenta fro« 
varioua culturea. 










E. 1.1.17 The inatructional ataff haa had educational 
r* •r**^ ■*'*on lo cx Menace aex oiaa and aex 
atereotyping. 










E.1.1.18 The inatructional ataff haa had educational 
I** wvAuu aaareve current and ruture 
aocietal concerna aa related to each 
occupational offering. 










E. 1.1 .19 The inatructional ataff haa had educational 
preparation to manage the financial 
reaponaibilitiea of the teaching aasignaent. 










E. 1.1. 20 The inatructional ataff haa had educational 
preparation to aaaiat students in utilising 
learnings beyond the classroom (in place of 
employment and/or community). 
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E. 1.1. 21 Th* instruct loMl staff has had aducatlonal 

praparatioa to work with parants/tuardians and 
•■ployers in ■aeting nasds of studants and 

iaprovina local curriculta. 














E. 1.1.22 Th« instructiOMl staff has had aducatioiial 
pra^ration to proMta tha vocational hoM 
tcoiMiica aducatiofi Droaraa throuah mililii* 

vwww»*wM V HAWAII f'WIr^bAW 

ralationa activitiaa. 










E. 1.1. 23 Tha inatnictional ataff haa had aducatlonal 
praparation to fon and utilisa an adviaory 
council. 










E. 1.1. 24 Tha inatnictional ataff haa had aducatlonal 
praparation to intarprat and influanca local » 
atata. and national lagialation and policiaa 
affactlna vocational hosa aeanMica •^nMrinn 










E.1.1.2S The inatnictional auff haa had educational 

preparation for teaching baaic akilla^ auch aa 
raadina. irritina. and coMutation. in riiA 
content area. 










E. 1.1. 26 The inatructional staff has had educational 

preparation to aupervise students enrolled in 
offerings with on-^the-Job training experiences. 










E. 1.1. 27 Tha Ins^irtic^ionAl m^^ff Kab Ka^ ^^.k^^k^^ ^M^^ki 
Aitw& uv vAuiiax svaic nas nao euucatxonai. 

preparation to supervise student teachers 

before one is assigned. 
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^ P?5i^4STSsfmil"t?o iH,f °' * vocational home economics education 

progran xs qualified to conduct the instructional proeram has resnonsihi m-« ""^««'*"n 
conducting the in.tructional program, and exhibits^JJS^siSJallsm^ 

E.l g!;^^;[^«*tion8 - The instructional stall is qualified to conduct the instructional 



^•^•^ cerUiWion^Hgo;;};?^''^^*'"!]'^"'^ " instructional stall meets state 
certiixcatlon/Iicensmg/creaentialing requirements . 



HMRw: E. 1.2.1 The Instructional gtaff has a vocational hone 

economics education teaching certificate/ 
license/ credential for the specific teaching 
assignment. (Must also meet the requirement 
of Quality Indicator E.l. 1.1.) 


li 




1 


COMMKIfTS 










E.l. 2. 2 The instructional staff who has a temporary 
certlflcate/llcense/credentlal is actively 
Involved in obtaining a credential for the 
teaching assignment. 










E.1.2.3 The instructional staff of high school 

occupational home economics education programs 
designed specifically for the disadvantaged/ 
handicapped has an additional certificate/ 
license/ credential for teaching those students. 
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MSmuCnONAL STAFF 



conducting the instruction.! progrw,. and •xhiSita'^Jro^iiSHIuSir 

?;fF!.°!i?"f?^*^" - '^'^ Instructional staff facilitates learning . manages the 

instructional program, assumes responsibility for evaluatTon 

vocational home economics educatiorto the pJbllL ' interprets 

ag?Klties° ■ instructional staff facilitates learning through instructional 



E.2.1.1 The instructional staff assists in developing 
and revising the local curriculus, based upon 
state and national curriculus guides. 




1 








<• 


E.2.1.2 The instructional staff 

curriculun guides and policies. 










E.2.1.3 The instructional staff assumes responsibility 
for planning, organizing, and conducting 
instruction. 










E.2.1.4 The instructional staff adapts instruction to 
meet the needs of all students. 










E.2.1.5 The instructional staff organizes and advises 
an m/HERO chapter as an integral part of 
the instructional program. 










E.2.1.6 The instructional staff initiates and makes 
business/industry contacts. 
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E.2.1.7 Th9 iMtructlOMl staff inltUtM Mid Mkcs 
Rarmc/tuartflM contacts. 


d 


i 


1 












E.2.1.t Thm InstnictlOMl staff assists studanta in 
utilitint laaitiiiifa bayond tba claaaroo« (In 
placa of aaploynant md/or commlty). 










E.2.1.9 Tha Inatructlooal ataff proaiotaa articulation 
OX occupacioMi noM •comnmc* MucaCioti 
inacnicCioMl pretrMw tmtmg •ducatioMl Icvtla 
(■iddlc/Junlor high through adult). 










B.2.1.10 Th« inatructional ataff proaotaa articulation 
OX tiM vocational hoao cconoBica tducation 
progrM offerinta. 










E. 2. 1.11 Tho inatructional auff facilitataa laaming 
of atudanta with apacial naada by acrving on 
the coaattca vhich rovitwa thoaa atudanta for 
adnlaaion to and diaiUaaal fro« aach offarlng. 
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vocatloaal horn •coiiMica •dveatloTto tli« pJbllc. 



i.a.a 



- Tli« laetniettoMl etaff mui«m. tb* Ustnietlonal progrM. 



t.2.2.1 Hm iMtlVCtlMMl SUff OTIMlltM Mi 




1.2.2.4 lk« iMtmctioMl suff MlataiM a fll« of 
4«rartM«t«l neotU ami nportt. Mch m 
•iMtM of o*rlooty eoMctl MotlMo «i4 
lanrootorloo. 

B.2.2.5 liko iMtmcttoMl otoff aoiotolM otodoot flloo 
for folloi»-tt» ami plocMoot poryoMo. 

K.2.2.6 Tho iMtnictioool scoff conducco orudooc 
follotf-op oceordiat to loeol. otoco. ond 
fcdorol rcsuloKloM. 




E.2.2.7 The instructional staff meets deadlines when 
completing and filing reports • 


li 

il 








COMMtNTt 










E.2.2.8 The Instructional staff selects and obtains 
Instructional materials and supplies. 










E.2.2.9 The Instructional staff makes and prioritizes 
recommendations for the purchase of equipment 
at least once a year. 










E.2.2,10 The Instructional staff organizes, maintains, 
and Inventories Instructional supplies, 
materials, and equipment. 










E.2.2.11 The Instructional staff arranges and maintains 
the classroom setting to provide a safe 
environment which Is conducive to learning. 










E. 2.2. 12 The Instructional staff establishes and 
utilizes procedures for discipline which 
assist in creating a positive learning 
environment . 
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p?ogr;iS"r;iaUjUd -tr:onSuct"the°;;stru^cn.r/ ^-no^ics education 



E.2 



Responsibilities - The instructional staff facilitates learning manaees the 

iooIt'^oJ ?"h' P^^sram assumes responsibility for evaluation and Jn^IrpreJs 
vocational home economics education to the public. interprets 



CMTtmON: E.2. 3 



- ''^^ instructional staff assumes responsibility for evaluation. 



INSTRUCTIONAL STAFF 



ERIC 



£•2.3. 1 The Instructional staff conducts a formal 

self-evaluation of professional performance 
at least once a year. 


|j 


li 


i 


COMMtKTf 










xuc insuruccionai start utilizes local, state 
and national vocational home economics 
education standards and other criteria when 
conducting self-evaluation of professional 
performance. 










E.2. 3. 3 The instructional staff utilizes the results 
of the self -evaluation of professional 
performance to improve instruction. 










E. 2.3.4 The instructional staff evaluates students 
through a variety of techniques. 










E.2. 3. 5 The instructional staff evaluates student 
progress on a continuous basis. 
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E. 2.3.6 The instructional staff evaluates student 
progress according to stated behavioral/ 
performance objectives. 


ll 




ii 




COMMtNTS 










E.2.3.7 The instructional staff utilizes the results 
of the evaluation of student progress to 
improve instruction. 










E. 2.3.8 The instructional staff conducts evaluations 
of curriculum as each offering is taught. 










E.2.3.9 The instructional staff conducts in-depth 

evaluations of curriculum at least every three 
years . 










E. 2.3.10 The instructional staff revises the curriculum 
based on results of the evaluations. 










E./.J.ll The instructional staff conducts an evaluation 
of instructional materials and equipment at 
least once a year. 










E. 2.3. 12 The instructional staff makes recommendations 
for improving instructional materials and 
equipment based on results of the evaluation. 










E. 2.3.13 The instructional staff participates in 

evaluations of the instructional program. 










E.2.3.1A The instructional staff revises the 

instructional program based on results of 
the evaluations. 
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conducting the instructional program, and exhibits professionalism 



E.2 



CWTERIOM: 



fne? n^^^?^^"^ " instructional staff facilitates learning manac 

instructional program, assumes responsibility for evaluatioS fnd 
vocational home economics education to the public 



es the 
rprets 



fiMfTi^l7^«hJ^H-'"'''^"''°"^' interprets vocational home economics 

education by establishing an ongoing public relations program. 



Si^^£x)ft8: E.2.A.1 The inscniccional scaff ucilizes a variecy of 

cechniques co incerprec che vocacional home 
economics educacion program. 


ll 


ll 


4 


COMMCMTS 










E.2. A. 2 The inscruccional scaff intGrorpt-Q r-Ko 

vocacional home economics educacion program 
CO persons in various educacional seccings. 










E.2. A. 3 The inscruccional scaff incerprecs che 

vocacional home economics educacion program 

CO persons in che communicy (parencs/guardians , 

business/induscry persons, and ochers) . 










E.2. A. A The inscruccional scaff incerprecs che 

vocacional home economics educacion program 
Co policymakers, such as board of educacion 
members, legislacors, and members of che 
local governmenc. 
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llnlVi^ \l l!?f instructional staff of a vocational home economics education 

?^nHn^^i^ ?K J to conduct the instructional program, has responsibility for 
conducting the instructional program, and exhibits prof essionalismT 

E.3 Professionalism - The instructional staff exhibits professionalism. 



CMTIfMON: 



^•^•^ Professional Conduct - The instructional staff exhibits professional conduct. 



iTOMS: 







li 

mm 


mm 


i 


COMMCNTS 


E. 3.1.1 


The instructional staff adheres to local, 
state, and national codes of ethics for 
vocational home economics educators and the 
education profession. 










E.3. 1.2 


The instructional staff communicates and 
cooperates with persons in the school and 
the school district (students, staff, other 
instructors, counselors, and administrators). 










E.3.1.3 


The instructional staff communicates and 
cooperates with persons in the community 
(parents/guardians, business/industry 
persons, and others). 










E.3. 1.4 


The instructional staff participates in school 
and community activities in addition to those 
directly related to the teaching assignment. 










E. 3.1.5 


The instructional staff follows established 
lines of authority in expressing needs or 
concerns . 
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E.3 Professionalism - The instructional staff exhibits professionalism. 



^'^'^ ??.l^!!y i!!'^^ Education Art i^iti.. . The instructional staff particioates 
m continuing education activities. participates 



SSISfflUt: E»3»2a The instructional staff participates in at 

least one local, state, or national inservice 
activity, workshop, seminar, or training 
program each year in order to further 
professional development in vocational hnma 
economics education or high school education* 


ii 


li 


3 


rtmmmt 










The instructional staff updates professional 
and technical knowledge by taking college 
courses relating to occupational home economics 
or education during each three-year period of 
employment » 










£•3. 2. 3 The instructional staff actively seeks new 
knowledge and ideas by reading professional 
publications. 
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^SFsi4S^5yf?T5d%?*«^S'*f"fi^°?*^ °' • vocational home economics education 

program 18 qualified to conduct the instructional profram. has rcsDonsibilitv fnr 
conductlni the instructional program, and exhibit. prSfes^ioMllS! ^ 

E.3 Profeaaionaliam - The instructional staff exhibits professionalism. 



E.3.3 



Professional Organization Activitiea . The instructional staff is involved 
in professional organization acilvliies. involved 



E.3*3*l The instructional staff aaintalns annual 

mcsbership In at least one vocational education 
professional otganization. 








COMMWTt 










E»3»3»2 The instructional staff attends local » state » 
and/or national meetings of at l«*ast one 
vocational education professional organization 
every three years* 










E.3* 3*3 The instructional staff participates annually 
in a vocational education professional 
organization by serving as an officer or 
cooMsittee neaber^ by influencing legislation 
and policy^ or by promoting the profession 
through public relations. 










E.3. 3.4 The instructional staff participates each year 
in at least one professional organization 
related to hoae economics or education in 
addition to vocational education professional 
organizations. 
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standard 1bplc F. INSTRUCTIONAL PROGRAM 

The instructional program is defined as consumer 
and homemaking education offerings or occupational 
home economics education offerings at each 
educational level. 



INSTRUCTIONAL PROGRAM 



INSTRUCTIONAL PROGRAM 

MTMCmo: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



pfliNC#ti: F.l Offerings - The instructional program is composed of offerings designed to meet 
employment needs of business/industry by preparing high school students for 
paid employment in home economics occupations. 

Cm^mOH: F.1.1 Types - The instructional program is composed of offerings which utilize the 
pre-employment laboratory education method of instruction and/or the 
cooperative education method of instruction. 



iTOflS: 



F. 1,1,1 The inscruccional program which uclllzes che 
pre-employmenc laboracory educaclon mechod of 
Inscrucclon (classroom inscruccion and super- 
vised laboracory or craining experiences) Is 
comprised of one or more of che following 
offerings: (1) child care and guidance manage- 
menc and services; (2) clochlng, apparel, and 
Cexciles management produccion, and services; 

(3) food produccion, managemenc, and services; 

(4) home furnishings and equlpmenc managemenc, 
produccion, and services; and (5) Insclcucional , 
home managemenc, and supporclve services. 



F.1.1.2 



The inscruccional program which uclllzes che 
cooperacive educaclon mechod of inscruccion 
(classroom inscruccion and supervised on-Che- 
job craining experiences) is comprised of one 
or more or a combinacion of any of che follow- 
ing offerings: (1) child care and guidance 
managemenc and services; (2) cloching, apparel. 



COMMENTS 
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and textiles management, production, and 
services; (3) food production, management, and 
services; (4) home furnishings and equipment 
management, production, and services; and (5) 
institutional, home management, and supportive 
services . 



II 



COMMCNTS 
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INSTRUCTIONAL PROGRAM 



tUMOMO: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



wiiNCiwj: F.l Offerings - The instructional program is composed of offerings designed to meet 
employment needs of business/industry by preparing high school students for 
paid employment in home economics occupations. 

curmnoN: F.1.2 Number and Length — The instructional program is composed of offerings of 
various lengths. 



8ittySx)Ht: F.1.2. 1 The instructional program includes a minimum 

of one academic year-long occupational offering 
each year. 


ll 


ll 






COMMEMTS 










F.1.2. 2 The instructional program includes a minimum 
of two class periods (approximately two hours) 
each day of classroom instruction and/or 
supervised laboratory or training experiences 
for each offering which utilizes the pre- 
employment laboratory education method of 
instruction. 










F.1.2. 3 The instructional program includes an average 
of at least five class periods (approximately 
five hours) per week of related classroom 
instruction and an average of at least 15 
hours per week of on-the-job training 
experiences in a home economics occupation 
for each offering which utilizes the 
cooperative education method of instruction. 
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INSTRUCTIONAL PROGRAM 



WMIOAHO: F Instructional Program — The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

miNCimj: F.2 Structure — The instructional program is structured to insure that the needs of 
students are met. 



Cumi^iON: F.2.1 Staff - The instructional program is structured to insure that a sufficient 

number of teachers and administrators/supervisors is employed to meet the needs 
of students. 



QUALmr 

MOCATOHS: F. 2.1.1 The instructional program is structured to 

insure that the number of teachers employed 
complies with state guidelines in order to 
meet the needs of students. 


ll 




1 




COMMENTS 










F.2.1. 2 The instructional program is structured to 

insure that in a department having more than 
one vocational home economics education 
teacher, one of those teachers is designated 
as chairperson. 










F. 2.1.3 The instructional program is structured to 

insure that a local vocational home economics 
education administrator/supervisor is employed 
when state guidelines requiring such a position 
are met. 
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INSTRUCTIONAL PROGRAM 



F 1;!!^"?^^°";,^ Propfram - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



MMCMU: F.2 Structure - The instructional program is structured to insure that the needs of 
students are met. 

CwnwON: F.2. 2 Schedule - The instructional program is structured to insure that teachers have 
sufficient time to meet the needs of students. 



iTOMS: 



F.2. 2.1 



MSTRUCnONAL PROGRAM 



ERIC 



The instructional program is structured to 
insure that each teacher has released time of 
at least one class period each day for planning 
and preparation of classes. 

The instructional program is structured to 
insure that teachers of offerings which 
utilize the cooperative education method of 
instruction have released time of at least one 
class period each day (in addition to the 
regular planning period) for each 20 students, 
or any part thereof, in order to carry out 
responsibilities involving student employment 

The instructional program is structured to 
insure that teachers of offerings which 
utilize the cooperative education method of 
instruction have at least two consecutive 
class periods each day (may include regular 
planning period) for carrying out responsi- 
bilities involving student employment. 
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The Instructional program It structured to 
Insure that In a department having four or more 
vocational home economics education teachers, 
the chairperson Is provided additional 
released time of at least one class period 
each day (In addltloif to the regular planning 
period) for managerial responsibilities. 



F.2.2.5 The Instructional program la structured to 

Insure that teachers of offerings vhlch utilise 
the cooperative education method of Instruction 
are employed at least two weeks prior to the 
first day of employment of other classroom 
teachers In order to begin coordination 
activities* 
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INSTRUCTIONAL PROGRAM 

^ Instructional Program - The instructional program reflects the local vocational 
home economics education philosophy through its offerings and structure. 



fnmciM: F.2 Structure - The instructional program is structured to insure that the needs 
of students are met. 



Cmterkm: F.2.3 Population s Served - The instructional program is structured to insure 

tnat students who qualify for and who can benefit from the nroeram have 
access to offerings. 



SNtt^inx>IIS: F.2. 3.1 The Instructional program is accessible to 

students who meet the prerequisites established 
by local and state education agencies for 
entrance into each specific offering. 


ll 
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F.2. 3.2 The instructional program is accessible to 
both males and females. 










F.2 ,3. 3 The instructional program is accessible to 
students with various abilities. 










F.2 ,3. 4 The instructional program is accessible to 
students from various cultures, 










F.2. 3,5 The instructional program is accessible to 
students with handicapping conditions who 
qualify for and who can safely benefit from 
each specific offering. 
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F.2.3.6 The instructional program is accessible to 

students who are identified as disadvantaged. 



F.2.3.7 The instructional program is accessible to 
students who are identified as being from 
economically depressed areas or areas with 
high rates of unemployment. 



F.2.3.8 The instructional program is accessible to 

school-age parents present in the high school 
setting. 



COMMENTS 
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•WSTRUCnONAL PROGRAM 



F Instructional Program - The Instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 



WMMC»ti: F 2 Structure - The instructional program is structured to insure that the needs of 
students are met. 



CrnnmoH. F.2.4 C l ass S i ^e - The instructional progra.n is structured to insure that class si 
is appropriate for each teaching/learning situation. 



ze 



F.2.A.2 



The instructional program Is structured to 
Insure that the number of students In each 
Instructional setting does not exceed the number 
for which It Is designed and equipped. 



The Instructional program Is structured to 
Insure that the number of students In each 
offering does not exceed the number for which 
Instructional supplies and materials are 
provided. 



F.2.A.3 



The instructional program is structured to 
lns^re that the number of students (including 
malnstreamed students) in each offering does 
not exceed the number the teacher can effectively 
instruct and safely supervise. 
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INSTRUCTIONAL PROGRAM 



tfMOMD: F Instructional Program - The instructional program reflects the local vocational home 
economics education philosophy through its offerings and structure. 

pnmcmM: F.2 Structure - The instructional program is structured to insure that the needs of 
students are met. 



cnrrtfiioii: F . 2 . 5 



Evaluation - The instructional program is structured to insure that a 
continuous evaluation process is utilized for program development to 
meet the needs of students. 



mScAT 
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COMMiNTS 


F. 2.5.1 


The instructional program is evaluated at least 
every three years. 










F.2.5,2 


The instructional program is evaluated by the 
vocational home economics education staff and 
advisory council. 










F.2.5.3 


The instructional program is evaluated 
utilizing local and state >lans for vocational 
education. 










F. 2.5.4 


The instructional program is evaluated 
utilizing local, state, and national standards 
for vocational home economics education 
programs . 










F. 2.5.5 


The instructional program is revised when a 
need is indicated by the results of the 
evaluation. 
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StandMdlbplcQ. CURRICUIJUM 

The curriculum Is defined as that portion of 
the Instructional program which Identifies the 
content of the offerings and the plan for 
Instruction . 



CURRICULUM 

G Curriculum - The curriculum is developed, implemented, and evaluated to reflect th*» 
iocai vocational home economics education philosophy. ^vaxuatea to reflect the 

G.l Development - The curriculum is developed utilizing various sources to prepare 
high school students for paid employment in home economics occupations. 

f7^rToL'%o\\^ces^'^" ^^^^^^^"^ suggestions and information 



MINCAiOIIB: 











i 


COMMCWTS 


G.l. 1.1 


The curriculum is developed utilizing local, 
state, and national occupational home 
economics education curriculum materials. 










G. 1.1.2 


The curriculum is developed utilizing 
information from task analyses. 










G.l. 1.3 


The curriculum is developed utilizing 
suggestions from the advisory council. 










G. 1.1.4 


The curriculum is developed utilizing 
information about the needs, interests, 
and abilities of students. 










G. 1.1.5 


The curriculum is develped utilizing 
information about the current and future 
needs of society. 
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G.1.1.6 The curriculum Is developed utilizing 

inforaation about current and projected 
employment opportunities. 


ji 
11 


1! 














C. 1.1.7 The curriculum is developed utilizing 

^**oo^^ ^ * luw 11x^11 sciiuux stuocncs xn 
occupational home economics education classes. 










G. 1.1.8 The curriculum is developed utilizing 

information gained through parent /guardian 
contacts . 








■ 


G. 1.1.9 The curriculum is develooed utilisino 

information gained through business /industry 
contacts. 










G. 1.1.10 The curriculum is developed utilizing follow-up 
data from students. 










G. 1.1. 11 The curriculum is developed utilizing follow-up 
data from employers. 










G. 1.1. 12 The curriculum is developed utilizing data 
from evaluations of student progress. 










G. 1.1.13 The curriculum is developed utilizing 

suggestions from teachers » counselors » and 
administrators/supervisors . 
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CURRICULUM 



if^Mm^M: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

PfiiNCirLE: G.l Development ~ The curriculum is developed utilizing various sources to prepare 
high school students for paid employment in home economics occupations. 

cwtwiom: G.l. 2 Content - The curriculum is comprised of various components designed to prepare 

high school students for paid employment in home economics occupations. 



QUALrTY 

iNOiCATOfis: G.l. 2.1 The curriculum is developed for che following 

occupational home economics education offerings: 
(1) child care and guidance management and 
services; (2) clothing, apparel, and textiles 
management, production, and services; (3) food 
production, management, and services; (4) home 
furnishings and equipment management, 
production, and services; and (5) institutional, 
home management, and supportive services. 


2 
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COMMCHTS 










G.l. 2. 2 The curriculum includes both short-term and 

long-term goals for the instructional program. 










G.l. 2. 3 The curriculum identifies general objectives 
for the instructional program. 










G.1.2.A The curriculum includes behavioral/performance 
objectives for each offering. 











CURRICULUM 
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Quality Micatoft contlmiad 



G. 1.2.5 The curriculum includes objectives in each of 

the domains nf loarnHno 


It 


"0 

is 




COIMMEHTS 










G. 1.2.6 The curriculum reflects articulation of occu- 
pational home economics education instructional 
programs among educational levels (middle/junior 
high through adult) . 










G • 1 • ^ • 7 The curriculum rpflont'c a»"f•^r►l1^•raf■■t/^T^ ••Un 
w . A . . # ^ukkxuuxuiii it:LxeLLs articulation or the 

vocational home economics education program 
offerings . 










G.1.2.8 The curriculum includes FHA/HERO chapters as 

an integral part of the instructional program. 










G.1.2.9 The curriculum is based upon a task analysis 
for each specific occupation. 










G. 1.2.10 The curriculum includes learning experiences 
beyond the classroom setting. 










G. 1.2.11 The curriculum includes consumer education as 
a part of each offering. 










G.1.2.12 The curriculum includes safety education as a 
part of each offering. 










G. 1.2.13 The curriculum is free of sex bias and sex 
stereotyping. 










G. 1.2.14 The curriculum prepares high school males and 
females for home economics occupations. 

Quiity IndlcatOft contlnyd 
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G. 1.2. 15 The curriculum includes information about home 
economics careers as a part of each offering. 


j! 
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G. 1.2. 16 The curriculum includes information on topics 
based on current and future societal concerns 
as related to each occupational offering. 










G. 1.2.17 The curriculum is adapted for students with 
various abilities. 










G. 1.2. 18 The curriculum is adapted for students with 
handicapping conditions. 










G. 1.2. 19 The curriculum is adapted for students 

identified as being from economically depressed 
areas or areas with high rates of unemployment. 










G. 1.2.20 The curriculum is adapted for students 
identified as disadvantaged. 










G. 1.2. 21 The curriculum is adapted for high school 
students identified as school-age parents. 










G. 1.2. 22 The curriculum is adapted for students from 
various cultures. 










G. 1.2. 23 The curriculum includes experiences which 
develop employab^.lity skills as a part of 
each offering. 
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CURRICULUM 



ttMOm>: G Curriculum - The curriculum is developed, implemented, and evaluated to reflect th.. 

local vocational home economics education philosophy. vaiuaxea to reflect the 

is implemented through use of various strategies 



pnmcmtE: G.2 Implementation - The curriculum U 
and resources . 



cmniMON: G.2.1 Strategies - The curriculum is implemented through use of various strategies, 



8^ 



G.2. 1.1 The curriculum is implemented through a 

variety of teaching techniques, including 
group and individual instruction. 


li 










COMMOfTS 










G.2. 1.2 The curriculum is Implemented through the 

use of techniques which are free of sex bias 
and sex stereotyping. 










G.2. 1.3 The curriculum is Implemented through FHA/HERO 
chapter activities and projects. 
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CURRICULUM 



G CHiiixiiluni - The curriculum is developed, implemented, and evaluated to refl 
local vocational home economics education philosophy. evaiuatea to refl 



ect the 



aSS'r^sour'ces" ' -"^^^^ implemented through use of various strategies 
G.2.2 Resources - The curriculum is implemented through use of various resources. 



kTOMS: 







ii 




1 


commmt 


G. 2.2.1 


The curriculum is Implemented through use of 
a variety of audio-visual resources. 










G.2.2. 2 


The curriculum is implemented through use of 
a variety of printed resources. 










G.2.2. 3 


The curriculum is implemented through use of 
resources which are free of sex bias a.>d sex 
stereotyping. 










G.2.2. 4 


The curriculum is implemented through use of 
a variety of community resources » such as 
business/industry persons and field trips. 
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G.3.1.1 


The curriculum is evaluated in-depth at least 
every three years. 








V 


G.3.1.2 


The curriculum is evaluated as each offering 
is taught. 










G.3.1.3 


The curriculum is evaluated utilizing locals 
state^ and national standards for vocational 
home economics education programs. 










G,3.1.4 


The curriculum is revised when indicated by 
the results of the evaluation. 
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CURRICULUM 



siANOAHO: G Curriculum ^ The curriculum is developed, implemented, and evaluated to reflect the 
local vocational home economics education philosophy. 

FHIHCIFU: G.3 Evaluation « The curriculum is evaluated by a systematic process utilizins 
Suggestions from various sources. 



cwtirion: 0.3. 2 Sources - The curriculum is evaluated utilizing suggestions from various sources 

m order to meet the needs of high school students. sources 



QUALITY 
INOCAK 



^TOUS: G . 3 . 2 . 1 



G.3. 2. 2 



The curriculum is evaluated by che inscruc- 
Cional scaff ucilizing suggescions from 
scudencs as each offering is Caughc. 



The curriculum is evaluated by che vocacional 
home economics education sCaff ucilizing 
suggescions from che advisory council. 



I? 
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